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James Watt College

CONSULTATION ON DRAFT RACE, DISABILITY AND GENDER EQUALITY SCHEMES
	All of the draft equality schemes can be accessed electronically via the James Watt College website www.jameswatt.ac.uk


	We can provide this document on tape, in large print, in various other formats to suit your needs. 
We can also on request provide for this information to be translated.
To arrange for someone to meet with you to explain any areas of the publication that you would like clarified, please contact me .

	Please return your comments
	By Post: 
Celia Sweeney, James Watt College, Finnart Street campus, Finnart Street. Greenock. PA16 8HF
By phone: 01475 554039

By e-mail: 

csweeney@jameswatt.ac.uk


Introduction

The purpose of this consultation is to find out from you what you think about James Watt College draft equality schemes.     This consultation will focus on the College’s five equality strategic aims for equality improvement.
GOVERNANCE, LEADERSHIP and ETHOS

LEARNING AND TEACHING
A MODERN DIVERSE WORKFORCE
COMMUNICATION, CONSULTATION AND ENGAGEMENT
PARTNERSHIP AND PROCUREMENT
Each of these sections acknowledges the importance of:

· leadership, performance, culture and business processes in the equality improvement journey and these aspects have been drawn directly from the College Strategic and Operational Plans. 
  

· the expectations for the College to make sure that it is legally compliant in relation to race, gender and disability and to ensure that actions are in place which will be reviewed annually and the results published.


· equality impact assessment of policy, practice and decision-making which includes practice on equality proofing curricular materials and activities.


· equality data capture through a process of equality monitoring which will be analysed to determine patterns and trends against which workforce and learner improvements can be identified.


· involvement and consultation with staff, learners and stakeholders to inform and influence the college equality and diversity direction of travel 

The results of this consultation will be published on the College Equality & Diversity Website and will be used to inform the actions and progress of the Equality & Diversity Steering Group and Task Groups.

As well as using survey to capture views we will be engaging directly with learners through the new staff association equality structures and representatives.   Sessions will also take place with learning disabled learners.

Opportunities will also be taken up to meet and discuss particular equality issues with local groups and associations through partnership with other Colleges and stakeholders. 
The closing date for this consultation is: 27th November 2009

CONSULTATION RESPONSES

	GOVERNANCE LEADERSHIP AND ETHOS

	Possible issues which you may want to think about:

· Improving access to and knowledge of College decisions.

· Opportunities to be involved in College decision making

· Improving awareness of equality issues 

· That being equal and different is celebrated by the College
· That there is support for women, disabled people and minority ethnic people to apply for board membership

	Please tell us which of the above is important to you  

	

	Please tell us what other equality areas you would like to see the College involved in

	


	LEARNING AND TEACHING

	Possible issues which you might want to think about:

· Understanding what support is available to learners

· That all staff understand equality issues and how to integrate it into the curriculum and teaching 

· Knowing about learners successes


	Please tell us which of the above is important to you  

	

	Please tell us what other equality areas you would like to see the College be involved in

	

	A MODERN DIVERSE WORKFORCE

	Possible issues which you might want to think about:

· Accessing job opportunities

· Understand the recruitment and selection process
· That staff have access to and receive equality training

· That improvements are made to equality information gathering
· That disabled staff have access to support in the workplace 

· That the College is able to demonstrate how it attracts people from under-represented groups to apply for vacancies

	Please tell us which of the above is important to you  

	

	Please tell us what other equality areas you would like to see the College involved in

	


	COMMUNICATION, CONSULTATION AND ENGAGEMENT

	Possible issues which you might want to think about:

· That there are regular opportunities for me/or my organisation to be engaged in college activities
· That the College is improving the ways it engages with excluded communities and people
· College teaching materials are available in a variety of different formats
· College information can be provided in different formats on request
· That I / my organisation receive or know where to access information on what is happening in the College


	Please tell us which of the above is important to you  

	

	Please tell us what other equality areas you would like to see the College involved in

	


	PARTNERSHIP, PROCUREMENT AND ESTATES

	Possible issues which you might want to think about:

· College buildings are accessible

· That when the College buys goods and services that the suppliers understand the importance of equality issues
· That the College works in partnership with local / regional / national equality groups and organisations

	Please tell us which of the above is important to you  

	

	Please tell us what other equality areas you would like to see the College involved in

	


	Respondee information

	Are you replying as:
(please delete as appropriate)

An individual                                                                             yes / no

A member of a group / organisation                                         yes / no

A member of staff                                                                     yes / no

A learner / student                                                                    yes / no

	Contact Details: This information is optional and will be treated confidentially. We will only use it to send you a copy of our updated Equality Schemes.    Thank You. 

	Please tell us which copy you would like:

Disability Equality Scheme                                          yes / no                     

Gender Equality Scheme                                             yes / no

Race Equality Scheme                                                 yes / no

All Schemes                                                                 yes / no



	Your Name:

Organisation (if applicable):

Address:

Email:

Telephone Number:


